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GENDER EQUALITY POLICY

A. The positions of “EKAPTY S.A.” on equality

The public limited company under the name “National Center for Quality and Technology
Assessment in Health S.A.” and the trade name “EKAPTY S.A.”, operates with absolute
respect for the Constitutionally enshrined principles of equal rights and specifically:

e The provision of article 4, paragraph 2 of the Greek Constitution on equal rights and
obligations between Greek men and women.

e The provision of article 116, paragraph 2, which institutionalizes the elimination of
gender-based discrimination and the adoption of positive actions with the aim of
promoting equality between men and women.

B. Policies of “EKAPTY S.A.” to combat discrimination

1.- One of the core values of the company "EKAPTY S.A." is to provide equal opportunities
and avoid discrimination based on racial or ethnic origin, religion, beliefs, age, health
status/disability, gender identity, family status, sexual orientation or any other personal
attribute.

2.- The Company ensures that its Internal Regulations, Statute and any other texts and
documents of the company related to its operational and organizational framework are in
accordance with the aforementioned principles.

3.- Gender equality and the encouragement of equal opportunities for all in the workplace
are non-negotiable for the Company. Equal treatment and the provision of equal
opportunities to all employees regardless of gender is therefore a fundamental value of

the Company.
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4.- Employees of the Company’s assigned to positions of responsibility regardless of
gender, based on their personal abilities and skills, qualifications, and performance.

5.- The Company ensures equal pay for work of equal value, balanced participation of
men and women in positions of responsibility and scientific teams formed within the
Company, equality in professional advancement and strict adherence to labor laws
regarding maternity protection.

6.- The Human Resources Manager is responsible for identifying any gender - based
discrimination that may arise from stereotypical biases, aiming for the timely resolution of
such phenomena and the prevention of any future incidents of gender — based
discrimination.

7.- The Company encourages staff to report to the competent bodies of the Company any
incidents of discrimination. Furthermore, the Company ensures the thorough investigation
of such incidents, full support of victims of discriminatory treatment, exclusion and
harassment of any kind and for any reason.

8.- The Company regularly conduct training for executives, managers and department
heads leading teams, focusing on the prevention of discriminatory environments based on
gender.

9- By decision of the Company’s Board of Directors, a Gender Equality and Anti-
Discrimination Committee is established and constituted in accordance with the
standards of art. 58 of Law 5019/2023. The Committee consists of at least 3 members
selected from the Company’s staff and functions, as an advisory body to the Company
and its management. Its purpose is to promote gender equality and combat discrimination

at all levels of the Company's operation.
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The Gender Equality and Anti-Discrimination Committee (G.E.A.C.) develops action plans
and proposes measures to promote and ensure equality and combat discrimination. It
drafts an annual report, submitted to the Company’s Board of Directors.

The Committee is responsible for monitoring the implementation of its proposed
measures, for educating and informing staff and executives on issues related to gender
equality, LGBTQI+ rights combating all forms of discrimination, including sexual
harassment or any form of harassing behavior.

Among other responsibilities, the Committee records and forwards reports or complaints
of discriminatory treatment and harassment to the appropriate authorities.

Finally, provides support to victims of discriminatory treatment, exclusion, sexual

harassment or gender — based harassment when such incidents are reported.
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